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Savunmasiz Grupl

ve Korum

LIONEL HOTEL olarak, farklt irk, dil, toplumsal cinsiyet,
ibadet bicimleri, tenrengi, cinsel yonelim, uyruk,

inang, engellilik, yas ve gorislere sahip kisiler birlikte
uyum icerisinde ¢alisir. Kurumun herhangi bir calisani,
yoneticisi, danismani, misafiri, 6grencisi, davetlisi, mal
ve hizmet tedarikcisi ile kurum calisant olmayan kisiler
tarafindan yapilan her tirli ayrimcilik ve/ veya taciz
hos gériilemez. Otel, calisanlarinin bireysel haklarina
ve kiilttrel farkliliklarina saygi gésterir. Kisilere
dogrudan veya dolayli sekilde yaptlan ayrimcilik veya
taciz olusturan her tirli davranis kesinlikle yasaktur.
Savunmasiz gruplarin haklarintkorur, istismar veya
taciz olaylarinin 6nlenmesine yonelik tedbirler
almaktayz.

Bu kapsamda;

e Karsttarafca onaylanmayan sézel, fiziksel ve
cinsel herhangi bir yaklasim, mazur gériilemeyecek
fiziksel temas, teklif veya dokunma,

*  Birkisininrky, cinsiyeti, uyrugu, cinsel yonelimi, dini,
engelli olma hali ya da herhangi bir bagka 6zelligine
iliskin kisisel goriintisd, viicudu veya yasam tarzl
hakkindaki yorumlar,

*  (Calisaninistihdam durumu, terfi potansiyeli, maas
durumu veya notlartile cinsel tacize izin vermesi
arasinda bir baglantiyt ima eden, iligkilendiren veya
mantiken bdyle bir imaya yol acacak sekilde yapilan
beyanlar veya tehditler,

 Isyerinde, irk, cinsiyet, uyruk, cinsel yénelim, din,
engelli olma hali veya herhangi bir bagka kisisel
ozellikle ilgili mustehcenlik veya ayrimcilik igeren
grafik, karikatir, resim veya fotograf sergilemek,

e Irk, cinsiyet, uyruk, cinsel yonelim, din, engelli olma
hali veya herhangi bir kisisel 6zellikle ilgili actk sagik
hikayeler, sakalar, imalt sdzler veya yorumlar,

* Hotel kadrosundan herhangi bir calisanin herhangi
bir calisan ile veya idareci ve calisan iliskisinin
disina gtkan ve séz konusu idarecinin veya galisanin
digerlerine kiyasla kaytrilmast sonucuna yol agan
duygusal ve/veya fiziksel bir iliski icerisinde
olmasy, boyle bir iliskiye tesebbiis etmesi, bu
konudaki niyetini belli etmesi veya bu sekilde
yorumlanabilecek davranislarda bulunmasina
musaade edilmez.

litikast

Mobbing(bezdirme): Bir bireyden ziyade, bir grupga
gerceklestirilen ve belli bir kisiye toplu halde
yaptlanyersiz suclamalar, asagilamalar, genel taciz
veya duygusal suiistimaller.

Misilleme hareketleri Otel taciz politikastnin ihlali
saytlir ve buna uygun bigimde islem yaptlir.

Tim istismar ve taciz iddialarint ciddiye alir

ve sikayetlerin hizly, adil ve gizli bir sekilde
incelenmesini ve gerekli gorilen durumlarda resmi
kuruluslardan yardim saglariz.

Suglamalarinin kéti niyetli ve yanlis oldugu ortaya
ctkan kisi, Disiplin Yénetmeligi cercevesinde
sorusturmasina/sorusturma agilmasina maruz kalir.
Savunmasiz gruplarin (Engelliler, yaslilar, LGBTQ+
bireyler, cocuklar, hamile kadinlar, cocuklu tek
kadinlar) haklarini gozetiriz. Toplumsal esitlik ve
adalet cercevesinde tacize, zorbaliga miisaade
etmeyiz.

Safak REISOGLU

Genel Midir Yardimcist
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Definttion of V

Abuse and Prc

At Lionel Hotel, individuals of different races,
languages, genders, worship practices, skin colors,
sexual orientations, nationalities, beliefs, disabilities,
ages, and views work together in harmony. Any

form of discrimination and/or harassment by any
employee, manager, consultant, guest, student, invitee,
supplier, or non-staff individual within the institution
is unacceptable. The hotel respects the individual
rights and cultural differences of its employees. All
forms of behavior that constitute direct or indirect
discrimination or harassment are strictly prohibited.
We are committed to protect the rights of vulnerable
groups and taking measures to prevent abuse or
harassment.

In this context:

* Anyverbal, physical, or sexual approach that
is not approved by the other party, including
inappropriate physical contact, offers, or touching,
is unacceptable.

» Comments on aperson's race, gender, nationality,
sexual orientation, religion, disability, personal
appearance, body, or lifestyle are prohibited.

*  Statements or threats implying or associating a
connection between an employee’s employment
status, promotion potential, salary, or grades
and the acceptance of sexual harassment are not
tolerated.

» Displaying obscene or discriminatory graphics,
cartoons, images, or photographs related torace,
gender, nationality, sexual orientation, religion,
disability, or any other personal characteristic is
prohibited.

* Sharing explicit stories, jokes,innuendos , or
comments related torace, gender, nationality,
sexual orientation, religion, disability, or any
personal characteristic is prohibited.

* Any emotional and/or physical relationship
between a member of the hotel staff and another
employee that goes beyond a professional
relationship and results in favoritism is not
tolerated. Engaging in, expressing intent for, or
exhibiting behaviors that can be interpreted as such
relationships are prohibited.

e Verbal assaults are prohibited.
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rable Groups

tion Policy

Mobbing (harassment): Unfounded accusations,
belittling, general harassment, or emotional abuse
carried out by a group against a specific individual
are not tolerated.

Retaliation actions violate the hotel's harassment
policy and will be handled accordingly.

All abuse and harassment allegations are taken
seriously, and complaints are investigated quickly,
fairly, and confidentially. Official assistance will be
sought when necessary.

If it is determined that the accusations are

made maliciously or falsely, the individual will be
subject to an investigation under the Disciplinary
Regulations.

We safeguard the rights of vulnerable groups
(including disabled individuals, the elderly, LGBTQ+
individuals, children, pregnant women, and single
women with children). Harassment and bullying
are not tolerated within the framework of social
equality and justice.

Safak REISOGLU
Deputy General Manager



