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sitligi
Politikast

sletmemizde cinsiyet esitligine
onem veririz.

Cinsiyet farki gdzetmeksizin tim calisanlarimizin
saglik, glivenlik ve refahlarintsaglariz.

Kadinlarin is giiciine kattlimint tim
departmanlarimizda destekler, esit firsatlar sunariz.
Cinsiyet ayrimtyapmadan «esit ise esit icret»
politikast ile hareket ederiz.

Esitlik ilkesi gbzetilerek gérev dagilimi yapariz.
Kariyer firsatlarindan esit diizeyde faydalanilmasticin
gerekliortamisaglariz.

Is-aile yasam dengesini koruyan caligma ortamive
uygulamalarintolustururuz.

Kadunlarin sirket yénetiminde olmalartigin destek
verir, esit firsatlar sunariz.

Kadunlarin hicbir sekilde istismar, taciz, ayrimctlik,
bastirilma, zorlama, iftira vb. durumlara maruz
kalmasina miisaade etmeyiz. Diinyaya ve kurumumuza
kattiklari degerin daima farkinda olur ve varliklarini
destekleriz.

Safak REISOGLU

Genel Midir Yardimcist

We value gender equality in our company.

We ensure the health, safety, and well-being of all our
employees without discrimination based on gender.
We support the participation of women in the
workforce across all our departments and provide
equal opportunities.

We adhere to the “equal pay for equal work” policy
without gender discrimination.

We assign tasks with respect to the principle of
equality.

We provide an environment where everyone can
benefit equally from career opportunities.

We create a work environment and practices that
maintain a work-family life balance.

We support women's participation in company
management and provide equal opportunities.

We do not tolerate any form of exploitation,
harassment, discrimination, suppression, coercion, or
slander against women. We are always aware of the
value they bring to the world and our institution, and
we support their existence.

Safak REISOGLU
Deputy General Manager



